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Abstract

Previous studies have indicated that experiences at every
phase of a person's working career are influenced by engendering.
For example, at the hiring stage, engendering or job segregation
leads to the diminishing of a woman's promotion opportunities.
Besides, this gendering process is embedded in the daily process-
es of an organization at such a deep level that not only are jobs
within segregated but also the nature of the work available. For
example, women are much more likely to be considered only for
temporary or supplemental labor when compared to men. The in-
crease in women's participation in the labor market and especially
in male dominated professions has only served to exacerbate the
situation. This is a study of the subjective awareness's, handling
attitudes and behaviors when encountering engendered situations
of workers in a multinational plant in Sindian. The research uti-
lizes Pierre Bourdieu's theory of habitus in order to explore work-
ers recognition, internalization and resistance towards an engen-
dered operation. The aim of the research is to assess traces of
resistances and internalizations of procedures present in the mind-
sets of female workers in order to understand the perceived level

of engendering present in their company.
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